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Teaching or learning activity

Planning and preparation

D —IR

Collection and assessment of
evaluation data

Reflection and analysis

Morrison, 2003
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WHO EVALUATES?
Students

Peers

Self

WHAT IS

| EVALUATED?
Process
Outcomes

COURSE
f EVALUATIONS
| WHAT IS A COURSE?
Course
- Teachers
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1. What is a course?
2. Why evaluate courses?

3. What (who) is evaluated?

WHEN ARE COURSES
EVALUATED?

During course

End of course

Some time in the future

EVALUATED?
Local goals
National goals

Fig. 1. Framework for course evaluation.

WHY ARE COURSES

4. Who evaluates?

5. When are courses
evaluated?

Kogan & Shea, 2007
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2. Why evaluate courses?
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Evaluation vs Educational research?
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3. What (who) is evaluated?
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Kirkpatrick' s model of educational outcomes

1  Reaction To the educational experience

2  Learning Mainly conceptualised as the acquisition of skills
and knowledge

3  Behaviour change Focused on whether participants now do things
differently and the application of the learning to
practice.

4  Results Particularly in relation to intended outcomes.

Kirkpatrick, 1994
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Modified

Kirkpatrick s model

1 Reaction Learners’ views on the learning experience and its
s ) I (R &) interprofessional nature.

2a Modification of attitudes / Changes in reciprocal attitudes or perceptions between
perceptions participant groups. Changes in perception or attitude

towards the value and/or use of team approaches to caring

BERF « S DA for a specific client group.

2b  Acquisition of knowledge / skills  Including knowledge and skills linked to interprofessional
AT A F LS il

3  Behavioural change Identifies individuals® transfer of interprofessional learning
= } to their practice setting and changed professional practice.
TEIRZ

4a Change in organisational practice =~ Wider changes in the organisation and delivery of care.
HBMDEIS

4b  Benefits to patients / clients Improvements in health or well being of patients / clients.

BE A DA 5s

Freeth et al, 2003



4. Who evaluates?
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5. When are courses evaluated?
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3 phase framework for data collection

« Before(baseline)

- BBEOLENET BEOICLE

 During(process)

- gﬁﬁ%(:\ )7 ILEALTEOHLONDIR
R

« After (Qutcome)
— Primary and secondary endpoint
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Sample measurements to assist in program evaluation and
determining “success”

A A 17 (USMLE) nﬁ%ﬁl a7 (in-training  HFEAR
OSCEAO7” exam) Quiality indicator
Mini-CEX Mini-CEX

77 —=03y T DEE O—7 — 3 3w

Durning, Hemmer & Pangaro, 2007
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Reliable

Valid

Acceptable to evaluator and to person being
evaluated

Inexpensive
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Quantitative Surveys Trends in examination
scores

Morrison, 2003
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