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% 1. Problem Oriented Learning

more less

student driven Teacher driven

small group large group
problem based didactec exposition
Integrated Fragmented

Information memoralized
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cussion T3 Z eV BENELICERZ S, 2
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BTz E D2, KECBTAHERICHEL Th
BEOHERITETH 5,

F41Z BST (Bed side teaching) ™1 b 12 BSL
(Bed side learning) X WO EHEEZFHL TV 3,
HZoNb LD FERSFATHR LV E W HE
WEIADTDOZ ETHS, BSLIZEI> TL %4
DZIFH BEBIIKE K L TEgicd %z
v, KETEABEL TL 2 BEOKEIZFENT
NTCEC L 5, ARciRE, HIQKGEFM T 2
BEPRFICETHEZE O A>T 208 2~3 LD
ETLTIh%EIRT. LOYFEEDOEOIKE
DRV THY, FcimgbEnRLTwizozA
WET, FRICLERTOVBEICBW TR 1 ~24/
BEREYTRLE &SNS, KEOWHEE X Z DFt
DT NTOEE (50 401) 2L T2, 50 K2 2
ANDOWHEETH NI 1 A 25 N TH 5 H, JEOE
WZiE 50 AD I RTIEELH 5D T 50 ADFT AN
TEH>THEL ZEBBEICK S, bEOHHE
EIEBLOBE LY T 2 1GHX 20, BIKES



BEEE W B 5 RFRHBEO fidn & MR 45

% 2. Requirements for surgeon

U.S. A. JAPAN

1) Broad clinical (+++) ()
experience Well Programed
2) Responsibility Chief Residency (+++) (=)
Keen Competition (+++) (=)
3) Research Work (+) (+++)

IRBRIE T H L, B OBEZEEZL LD
FNRETEIRZODTBEI LIRS,

TR EER#EE 12 1E, @ Broad experience @
Responsibility @ Research work @ 3 D #3543
TH5.ZDI LDV TEDYRRTHIZ(ER2).

1) MRILVERREERDWZEME (Broad experi-

ence)

Broad experience & 3HEDOEIIZ T TR E
B, Mg 2 cBfR+ 2 8% rotate L THIF% &
REZILDLZETHS, i RIE, EOF
CZHTE L THEBEOHEHDEL» S ROk E TS
ZENTELZETHS, 4 FOHEMEDHHE
Mo ZOH¥D1~2F%26 2H I O>KEOD
rotate ICFET 5 Z & ThH Y, K[EOD residency
program (37 DHEFEIZ) T EEE N T3,
&2 X, 4~ 5 FHO—BAENT H TR,
A, BE, M, MaAxEE2RYIO 1~ 2FEn0
THEFOE B, Lieh-> T, 2 OHME»S
ZFhAEEZER WL E WS EBRIZFEEL W, Z
DE>L-om»Y LTz program 13, 720 ET
BHEL ST WLiEw,

2) [EEfi& LT Responsibility DFEIL

Responsibility TH %53, AERHELLTHE W0
WANRHE & LT, BEw L C2l, HE, Fi
fial, 08, Follow up & ¥, € CICHE
RO ETHD, KED Chief residency (—i
HNEBIT4~54FH) BTN THS T 50~100 KD
Bed #%2J# 6, %D advice 13H % 23, FHI &
LTZDRHEDOBE L TLEEEZHI VAT
LTHDH, MENEIOEE %% TH 2D Chief
residency Z# T LW & BE OZE GR35
vy, Z O chief residency % K2R TS 2 L1
L DIE»EEL <, Resident fIC KZ R L WiBis
Nh 3, 1FEHD Resident & L THHEAFH->TH

Chief resident & 5HEIF2~3 AL DWW
DOTH5, ZOM, BEMALRVELINT,
NS IIRBEICEE - TITL ., 2O szl
TiX, BHEDBERDKFERIE T3 2 FE O
EHEZHZ DD, AFT % L HBHED rota-
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experience %4 % chance IZKED ¥ X 7 A2
BMLTZLWwEnbE 3 %27, Responsibil-
ity DB L TiE, KRERBEICIEEZKED
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B nwEnos THBRE Tk, WEOHAD
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v,
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4years

% 3. Training System

Japanese Association of Thoracic Surgery

Fellow of
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member of JATS

< Qualified examination
of JATS Fellow of the JAS
« Examination

<] Examination
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Bord ceritificated
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<« Qualified examination of JAS

Clinacal training of Thoracic surgery

Clinical training of general surgery

1 1

1 Il

4years byears
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R SRR H oL, ZTh a2kl TRk
L, ZERICZDEE% feed back 35 &5 7%
bOFLR W,
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WKENCHL, BROKFEOERO AN T
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THER2DEI TR B,
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S HARRIFBE O R FERBE 2 g L 72581
major = FMEITHAIEKE D 1/10 TH D, H
TEDKEEIRRE D AIRAE LTI +5 72 2600, ZRtk
DERBBIXITELRVWEWS Z L 2IERFEL, 20
RELFHRD 1 DX EHEEBR * & O 7z co-medi-
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% 4. 3 Essentials for surgical trainee

1) Good teaching program

2) Teaching staff (number and quality)

3) Economical support (stipend)

U. S.A. JAPAN
(+++) (+)

(F++) G+t
no. (—)

(+++) (=)

Full maintenance without “moonlighting”

ZERE LT, ENKFREORRIC BT 5 Ei#l
() oz, WETHILEPERFI LI, 20
R, FHMCcBU2E#ERILZ, BEEBLLT
TREAFZLED SR TZDIENIIEEES
TR THTELMHE, L ZFEDODE, v
oYy —RERERPLTVWE o7, 2
nonoLi L bFEHEEED 100 %L # BHF
Dcare CEPLT I ENTEZ LT EDI
X, 3,370 AORHE#EEB DA N LEEK
FIRETRALETH % L OFERVBHET, Zhz b
L7z, M3 1 RIS EN RSN TR I
HLEEEBIZANTH> DT INEERK
XRBITIZ 100 FE D L bl s, S0
BOSTHHEE > T2 T, 4R 120~160 A
PEDFERMTE L LSk 7z,

HHE, ENLRERED 1 RL: ) 0BEESIZ
0.4~0.56 TH Y, LR FHEETIZ0.7~1, F
4V, 779V, A XV RARETR—KYD, 1
~120FEHEEEN DD, KEICE-> TIE 1KY
D 1.5~2.0 DEEEEND L. 2D & oYl
LTH, HEOEAKFREDEEER IZKED
1/3~1/4 Z@E v, Zhid, KERFRESEOR
BEES L, & ICFMEs, BRER, BEHRITO
BERIEE L EL 20 PR oHIRIc b ok
BoTwb, ABEREbL, MERL, FiifFLIEI
IhoFET S, ZNWbOEOENAERKRD
BEEXZLLHIRL TWAHKRTHY, 22 TE
a2 LEEE, HEE, HEE (BER) &
WS RRBERBRER S L3 TE R, KENM
ALiFvbrund, o TEERERE, 1 ¥ X,
75V RA, FAVAEACEEEERHEL T, K
IR OBBE R E O RV L F I THME T 3 E¥4:
PHHEER et EC L TR L 5 2 8tk
3., k0 yBEICL > TRELREELZIEL, B

RIBEL 2T RSV,
4. RE[ERD - E¥EBRORE

REFIEEESTH, ZhoHBEETIND
BRENTERITNITEERI 2V, 5, 3k 2 4
WHEDEB L, FMERIE, KFEBEHEOFFE xR
ENMEN TS, 20 END M Z % support
T HREDNHIEM S NNITHRES UL, EFI
HlT2bDeEZ2 5, pOTRFEERFEFEL T
ERIEENE rotate 54 vy —VHIEE WS b
DOWH-otz, FEZOHDIE [7 2Y % O Resi-
dency System DX A > ¥ —> & Chief resi-
dency CH 3| tvbihd L5112, LT LHEN
bDOTlERhrolz, UL, bBEIZBWTIL,
Z @ Intern HIEE 3R L 7. 2 ORI, ©
Program ®O K41 @ Teaching staff O KA1 @
7 support DR, b -tz THD, Fh
TS H, bBEORFERE TITbh Tw» 2 HE,
WHEL Z D 3FANCZFFI N TWETH 5 5w,
ZD3 MU THXEK LI DKL TH
5, BEAEDKETIEEZ LoD L7 Pro-
gram 5 LWdDiZx <, FBKIEWMLE LD,
teaching staff ¥+ Tld 2w, —A—AD
teaching staff VBRI IZKE OV ~)L L 2l
X6, #EEiv, L L, teaching staff D&
WBWTIEE» I RIE RV, RHER support IE
5> TIEHBUITBEOVERD TH 2. KEOWHEE (resi-
dent) i Full maintenance 3 7 b b &K & EHMRIE
ENTWVE, HRTREZOLHBHZEICHHE I K &%
ElTHOTIERL, 2B CEIRTE 3,
moonlighting * FRL T7 VN4 & 2H 1372
EHizmigansd, ZNHEXTOBEIZBWT
BRFIREDOEMT, 7A84 b ELTWARLE
ERETOEEL W, KBEEZFIES L THRIZZ
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