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EPAL:Gather a history and perform a physical examination

EPA5:Document a clinical encounter in the patient record
EPAG6:Provide an oral presentation of a clinical encounter
EPA9:Collaborate as a member of an interprofessional team
EPA12:Perform general procedures of a physician
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Performance Tests

EHZ ST (Workplace—based
assessment)

Portfolio and Other Records of
Performance

MCQs (Multiple Choice Questions)
EMIs (Extended Matching Items)
MEQs (Modified Essay Questions)
Progress Test

Report

OSCE(Obijective Structured Clinical Examination)
CPX(Clinical Performance Examination)

Checklists

Rating scales(mini-Clinical Evaluation Exercise,
360-degee assessment, Direct Observation of
Procedural Skills)

Logbooks
Portfolios

Procedural Logs o
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